The Missouri Staff Development Council

Vision Award Application

This award is for an individual who exemplifies a vision of High Quality Professional Development and who has made
significant contributions to professional staff development throughout his or her professional career. Any MSDC member
may nominate a person for the award. The MSDC newsletter will call for nominations in the fall issue. All nominees will
be recognized and the winner announced at the Show Me Professional Development Conference. The winner shall receive
an award at the Show Me Professional Development Conference as well as a letter of recognition to the recipient’s
superintendent/supervisor. This award may or may not be presented every year. The Awards Committee shall consist of
representatives from the MSDC board.

Name of Nominee

Address

E-mail address

Phone number

Current position

School/district/ agency/institution

Superintendent/Supervisor name

Superintendent/Supervisor name address

Name of person submitting nomination

Address

E-mail address

Phone number

Current position

School/district/ agency/institution

RPDC Region

MSDC Representative

Along with the application form, email a maximum 3 page-12 font narrative that describes the qualifications based on the
rubric found on the website.

Submit your application no later than January 31, 2009 to tfisher-reed@jackson.k12.mo.us
If you have any questions please contact Terri Fisher-Reed
Curriculum and Instruction Facilitator
Jackson Middle and Junior High Schools (573-243-9533) or at tfisher-reed@jackson.k12.mo.us.




Missouri Staff Development Council
Vision Award Rubric

Excends

Meets

Partially Meets

Does not Meet

WYision

rir the field of
o has demon-

sist

: o2 of a vision of
ki v PO at the local
arwl st vz,

A MSDC member with a sub-
stantial career in the field of
education who has demon-
strated and documented
consistent evidence of a vi-
zion of high quality PD at the
local level,

& MSDC member who has
demonstrated and docu-
mented some evidence of a
vision of high guality PD at
the local level,

A MSDC member who has
not yet demonstrated a vi-
sion of high guality PD.

fdvocacy and Promotion
of HOPD as they relats
thie MSDC Standards

an advocate of
sought after to
knowe|ledge
vy hisfher or-

The nominee has proven
hirnfherself as an advocate
of HOPD and is sought after
to share hisfher knowledge
within his/her organization

The nomines has reczived
some recognition as an ad-
vocate for HQPD within hisf
her arganization,

The nominee seldom re-
celves recognition as an ad-
vocate for HQPD,

Presentation f Publica-
tion regarding HJPD

s presented and,/

ar [ at the local, state
ared n regarding
HQPD.

Individual has preserted
andfor published at the local
and state level regarding
HZQPD.

Individual has presented
andfor published at the local
level regarding HQPD.

Individual has presented
little or no evidence regard-
ing presentations or publica-
tions on HOQPD at any level,

Other Professional sctivi-

2 actively
sional devel-
an a consis-
= throughout hisfher
th in education and

Individual has been actively
involved in professional de-
veloprent activities on a
consistent basis throughout
hisfher career in education
programs, and has served in
leadership positions within
educational organizations.

Individual has been involved
in professional developrment
activities throughout hisfher
career in education pro-
grams.

Little evidence has been
provided that dernonstrates
involvernent in professional
activities,

Impact on Others

1h High Quality Pro-
1al Development,
(HOPD)

o ]
sions o the degree that indi-

viduals have taken risks in
order to expand and enhance
stuclernt and educator achieve-
ment at the local, state, and

national lewel,

Individual has routinely been
ahle to articulate novel
HQPD concepts in practical
Expressions o the degree
that individuals have taken
risks in order to expand and
enhance student and educa-
for achievemeant at the local
and state level,

Individual has, on occasian,
been able to articulate nowvel
concepts in practical expres-
sions to the degree that in-
dividuals have taken risks in
order to expand and en-
hance student and educator
achievement at the local
level,

Individual has had little im-
pact noted, for either stu-
dent achievement or educa-
tor growth,




The Missouri Staff Development Council

Recognition of High Quality Instructional Leadership Application

Recognizing that High Quality Professional Development requires meeting the standards, MSDC will award instructional
leaders who exceed in all twelve of National Staff Development Council’s standards. An instructional leader is defined as
anyone (teacher, staff developer, principal, superintendent) who has shown leadership qualities in guiding colleagues
toward high quality professional development. Any MSDC member may nominate a person or self-nominate for the award.
The MSDC newsletter will call for nominations in the fall issue. All nominees will be recognized and the winner announced
at the Show Me Professional Development Conference. The winner shall receive an award at the Show Me Professional
Development Conference, as well as a letter of recognition to the recipient’s superintendent/supervisor. This award may or
may not be presented every year. The Awards Committee shall consist of representatives from the MSDC board.

Name of Nominee

Address

E-mail address

Phone number

Current position

School/district/ agency/institution

Superintendent/Supervisor name

Superintendent/Supervisor name address

Name of person submitting nomination

Address

E-mail address

Phone nhumber

Current position

School/district/ agency/institution

RPDC Region

MSDC Representative

Along with the application form, email a maximum 3 page-12 font narrative that describes the qualifications based on the
rubric found on the website.

Submit your application no later than January 31, 2009 to tfisher-reed@jackson.k12.mo.us
If you have any questions please contact Terri Fisher-Reed
Curriculum and Instruction Facilitator
Jackson Middle and Junior High Schools (573-243-9533) or at tfisher-reed@jackson.k12.mo.us.







Recognition of PD Instructional Leadership Rubric

Missouri Staff Development Council

PD Standards

Exceeds the Standards

Meets the Standards

Partially meets the Standard

Does not meet the
Standards

Context: Standards

Learning Cornrmuniti
Leadership
Resources

In

Individual demonstrates ability to

organize numerous stake-
holders into learning communi-
ties to affect adult learning,
district goals a5 well as student
achievernent,

dividual continuously strives to
immprove himhersz|f through
further educ
study,

Accesses resources and funds to

support learning

Individual demonstrates ability
to organize teachers into
learning comrnunities to af-
feck their own learning as
well as school and district
qnals.

Individual continuously strives
to improwve him/herself
through further education
and self-study,

Accesses funds to support learn-
ing

Individual demonstrates ability to
organize somne teachers into
learning comrnunities to affect
their own leaming or school and
district goals,

Individual does not dermon-

strate ability to organize
teachers into learning
communities in order to
affect their own learning
ar school and district
goals,

Process Standards

Data-driven
Evaluation
Fesearch-basad
Design
Learning
Collaboration

Le

ads educators to reflect and
apply research inforrnation in
order to evaluate student

ng informal
and formal measures including
izaggregated studant data,
vely leads educators, par-
ents, students, and other
lkkehalders to reflect and
apply student data to collabo-
rate and warlk through the
change process at the local,
state and/or national level,

Prepares educators to apply
research information in order
to evaluate student achieve-
rment using informal and for-
rmal measures including dis-
aggregated student data,

Effectively leads educators and
stakeholders concerning shu-
dent data to collaborate and
wiar through the change
process at the local, state
andfor national lewel,

Informs educators of research infor-
rmation in order o evaluate stu-
dent achieverment using informal
and formnal rmeasures including
disaggregated student data.

Little inforrnation provided as o
leadership given to educators in
use of student data for collabora-
tion and/for the change process.

Zome evidence of collaboration with
stakehaolders provided at the lo-
cal, state and/or national level.

Individual uses research

information to evaluate
student achieverment
using informnal and for-
rnal measures including
disaggreqated student
data.

Personally prepares plans to

affect change in student
achievement and dis-
penses information to
educators,

Little or no evidence of col-

labaration at any level.

Content: Standards

_”.M_._ ity Teaching
Family Involverne

Zu

Individual demonstrates extensive

ahility to appeal o and work
with all facets of stakeholders
concerned with student
achieverment (i.e., farnily, ad-
rinistration, eto.),

rantial evidence is provided
to deronstate the individual’s
effectiveness as a rnaster
teacher of both students and/’
or educatars regardless of SES,

Individual demonstrates ability
to work with some facets of
stalceholders concerned with
student achievernent (ie.,
family, administration, etc.).

Evidence is provided to demon-
strate the individual’s effec-
tiveness as a teacher of bath
students and/or educators
regardless of SES, a
diversity, etc.

Individual dermonstrates some ability
to work with some groups of
stalceholders concerned with stu-
dent achieverent (i.e., family,
adrninistration, etc. ),

Limited evidence is provided to
dernonstrate the individual’s ef-
fectiveness as a teacher of stu-
dents andfor educators,

Individual demonsirates

ahility to wark with
teachers concerned with
student achievernent,

Little or no evidence is pro-

vided to dernonstrate the
individual’s effectiveness
as a teacher of students

and/or educators,




The Missouri Staff Development Council

Recognition of High Quality Staff Development Program

Recognizing that High Quality Professional Development requires meeting the standards, MSDC will award
program/initiatives within a building or across the district such in a grade level, content area, or vertical teaming which
exceeds in all twelve of the National Staff Development Councils’ standards.

Any MSDC member may nominate or self-nominate a program/initiative for the award. The MSDC newsletter will call for
nominations in the fall issue. All nominees will be recognized and the winner announced at the Show Me Professional
Development Conference. The winner shall receive an award at the Show Me Professional Development Conference, as well
as a letter of recognition to the recipient’s superintendent/supervisor. This award may or may not be presented every year.
The Awards Committee shall consist of representatives from the MSDC board.

Name of program/initiative

Name of School

Principal’s name

Principal’s address

School District

Superintendent/Supervisor name

Superintendent/Supervisor name address

Name of person submitting nomination

Address

Email address

Phone number

Current position

School/district/ agency/institution

RPDC Region

MSDC Representative

Along with the application form, email a maximum 3 page-12 font narrative that describes the qualifications based on the
rubric found on the website.

Submit your application no later than January 31, 2009 to tfisher-reed@jackson.k12.mo.us
If you have any questions please contact Terri Fisher-Reed
Curriculum and Instruction Facilitator
Jackson Middle and Junior High Schools (573-243-9533) or at tfisher-reed@jackson.k12.mo.us.




Missouri Staff Development Council

Recoghnition of High Quality Program Rubric

PD Standards

Exceeds the Stan-
dards

Meets the Standards

Partially meets the
Standard

Does not meet the
Standards

Content Standards

Learning Communitias
Leadership
Resourcas

Evidence of highly effec-
tive leaming commu-
nities.

Multiple leaders and
goals are fully aligned
with district and
school goals

Evidence of effective
learning communities.

Skillful leadership and
suppaort forlearning
and collaboration
whose goals are
aligned with district
and school goals

Evidence of leaming
communities.

Evidence of leadership
support forlearning
and collaboration

Little or no evidence of
learning communities
and leadership sup-
port for leaming and
collaboration

Process Standards

Data-driven
Evaluation
Research-based
Design
Learning
Collaboration

Full implementation of a
research-based, data-
driven program.

Is collaborative using
multiple sources of
information on an on-
going basis that en-
hances new leaming
for staff

Implementation of a re-
search-based, data-
driven program.

Is collaborative using
multiple sources of
information on an on-
going basis that en-
hances new leaming
for staff

Some evidence of a re-
search-based, data-
driven program.

Some evidence of col-
laboration using few
sources of information
on an on-geing basis
that enhances new
learning for staff

Little or no evidence of a
research-based, data-
driven program.

Little or no evidence of
collaboration using
few sources of infor-
mation on an on-
going basis that en-
hances new leaming
for staff

Context Standards

Equality
Quality Teaching
Family Involvement

Fully effective, diverse
climate supporting
rigorous standards
and invaolving all
stakeholders

Envimnment that sup-
ports diversity and
maintains high stan-
dards.

Includes input from mul-
tiple stakeholders.

Some evidence of an
environment that sup-
ports diversity and
maintains standards

Includes input from few
stakeholders,

Little or no evidence of
an environment that
supports diversity and
maintains standards.

Little or no input from
stakeholders,










